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Key Issues:

 Looking at the system in England - not the
same across the UK

 There Is no social dialogue

* No collective bargaining — review bodies and
panels selected for any ‘discussions’

e Curriculum, structures, training are mainly
decided at national level and dictated to
schools
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Teacher Training

Fragmented system

Lack of time and funding

Over focus on a schools particular methods
Lack of theoretical training — pedagogy

Where are decisions made/ involvement of universities,
educational professionals



Ongoing Professional Development

Lack of high quality CPD

Focus on core subjects

Reduction in local authority teams to provide
high quality CPD

Expensive — cost of course and cover

Lack of provision through Appraisal and
Performance Related Pay which focus on data



School structures and funding

Fragmented school system

Teaching schools — part of MATs — run teacher
training and ongoing professional development
Lack of coherence

Funding — key Issue

Training costs — for the course and for cover — key
factor for schools

Lack of central training which does not cost money
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Alongside training for
Coursesfortea(?hErs our Workplace reps and Bt fh
local officers we offer a e B
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range of training free to gt

The Professional Development -
p@grammeisinformedbybestpractice I I lel I l berS taCkI I ng fundamental

evidence and promotes collaborative and
sustained approaches, which have a part of childhood and lifelong learning.

lasting and positive impact on teachin, - -
e P g te a.C q I n g a. n d I e ar n I n g Getting EVERYONE Reading for Pleasure

contains a wealth of practical suggestions

and Ded ag Og ICaI issues_ about how activities to promote reading

for pleasure can be introduced back into

/

+ Filter by

TST— O u r Q e ad i n g fo r ;i'gﬁoc(ljss;(:;m or organised on a whole

Vionday 8 Octaber 2018

Pleasure course Is
always well attended
and enthuses members.
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Putting pressure on the Government to tackle
Issues affecting members

Recommendations

Sexism in schools is endemic - but it is not inevitable.
Consistent and ongoing action is required from schools,
Government and education bodies to tackle it.

“It's just something that
happens, no matter how
much we don't like it.”

“They're general,

e ¢
It’s just e
89 notice to be sexist.”
everywhere

A study on sexism in schools

— and how we tackle it Government

It is the drip drip drip The Department for Education (DfE) must urgently make

effect of minor sexism tackling sexism and har in schools a
that causes most damage. priority. To realise this policy priority, the DfE should:

“It is something that when it
occurs it seems to be that we
all take it as ‘just how it is".”
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* lssue guidance to all schools on how to prevent and respond fo
sexual harassment and sexual violence. The guidance should
be developed in consultation with sexual violence specialists,
education professionals and education unions.

et

* Create a fund to support specialist sector organisations to
provide capacity-building support to schools on tackling sexism
and sexual harassment.

* Ensure the curriculum for relationships and sex education (RSE),
across all key stages, is designed to prevent sexism and sexual
harassment among children and young people and that RSE
teachers have access to high quality professional development.

cducation UK FEMINISTA ’ . .
e Initial Teacher Training Providers

* Training on how to tackle sexism should be a core and compulsery

component of all ITT courses.
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