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Key issues:

• Looking at the system in England - not the 
same across the UK

• There is no social dialogue
• No collective bargaining – review bodies and 

panels selected for any ‘discussions’
• Curriculum, structures, training are mainly 

decided at national level and dictated to 
schools
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Teacher Training

• Fragmented system

• Lack of time and funding

• Over focus on a schools particular methods

• Lack of theoretical training – pedagogy

• Where are decisions made/ involvement of universities, 
educational professionals 



Ongoing Professional Development

• Lack of high quality CPD
• Focus on core subjects
• Reduction in local authority teams to provide 

high quality CPD
• Expensive – cost of course and cover
• Lack of provision through Appraisal and 

Performance Related Pay which focus on data 



School structures and funding

• Fragmented school system
• Teaching schools – part of MATs – run teacher 

training and ongoing professional development
• Lack of coherence
• Funding – key issue
• Training costs – for the course and for cover – key 

factor for schools
• Lack of central training which does not cost money



Union CPD
Alongside training for 
our workplace reps and 
local officers we offer a 
range of training free to 
members tackling 
teaching and learning 
and pedagogical issues.
Our Reading for 
Pleasure course is 
always well attended 
and enthuses members.



Putting pressure on the Government to tackle 
issues affecting members
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