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PROJECT MAIN ACTIVITIES AND
EXPECTED OUTCOMES

Online Survey among ETUCE member
organisations + Desk Research on gender
equality in the teaching

profession ====p Research Report

® L Three 1,5 day regional training workshops
P for ETUCE member organisations (in Italy,
I \ Germany, and Lithuania) and a Closing
Conference (in Romania)

Updated ETUCE Action Plan on Gender
Equality: The project seeks to update the
existing ETUCE Action Plan on Gender

. equality within teacher trade unions’struc-
tures and in the teaching profession (2010)
in order to better support ETUCE member
organisations in promoting gender equality
within education trade unions and in the
teaching profession

6 Online Database of Good Practices: An
online database of education trade unions’
good practices in mitigating gender seg-
regation and improving gender equality
in the teaching profession using social
dialogue instruments is to be launched on
the ETUCE website

Make a difference, \wﬂ )
join the training! y l
14-15 JANUARY 2019 — Training workshop,
Rome, Italy

25-26 FEBRUARY 2019 — Training workshop,
Vilnius, Lithuania

28-29 MARCH 2019 — Training workshop,
Munich, Germany

16-17 SEPTEMBER 2019 - Final Conference,
Bucharest, Romania

Info at:

@ www.csee-etuce.org
0 www.facebook.com/etuce.csee

Q @ETUCE_CSEE

EUROPEAN TRADE UNION COMMITTEE FOR EDUCATION
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