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Occupational Safety and Health

Tim Tregenza, Network Manager

at Work

Safety and health at work is everyone’s concern. It’'s good for you. It's good for business.







EU Strategic Framework: Identified challenges

* Implementation
* Different approaches to implementation in EU
* Particular challenge for micro and small enterprises

= Work-related diseases
* 4-8% of cancers due to occupational exposure
* Work place stress, musculoskeletal disorders

= Demographic change
» Working population between 55-64 set to increase
 Older workers need to stay healthy to retirement
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Age, work-related diseases, and work organisations
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EU OSH Strategic Framework 2014 — 2020: Objectives
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Risk factors in work establishments (ESENER II)

Discrimination, for example due to gender, age or ethnicity
Long orirregular working hours

Having to deal with difficult customers, patients, pupils etc.
Job insecurity

Employees' lack of influence on their work pace or work processes
Poor communication or cooperation within the organisation
Time pressure

Increased risk of slips, trips and falls

Chemical or biological substances

Risk of accidents with vehicles in the course of work

Risk of accidents with machines or hand tools

Heat, cold or draught

Repetitive hand or arm movements

Loud noise

Lifting or moving people or heavy loads

Tiring or painful positions
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Risk assessment carried out by sector (ESENER Il)

Electricity, gas, steam and air conditioning supply
Mining and quarrying

Water supply; sewerage, waste management and...

Manufacturing.

Agriculture, forestry and fishing

Human health and social work activities
Construction

Administrative and support service activities
Transportation and storage

EU-28

Accommodation and food service activities

Wholesale and retail trade; repair of motor vehicles and...

— Education

Arts, entertainment and recreation

Public administration.

Other service activities

Financial and insurance activities

Real estate activities

Information and communication
Professional, scientific and technical activities
Sector
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Why no risk assessment? (ESENER II)

Reasons why workplace risk assessments are not carried out regularly, by
activity sector (% establishments, EU-28).
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M Procedure is too burdensome B Necessary expertise is lacking = No major problems ™ Risks are already known



Health and safety discussed by management?
(ESENER 1I)

Health and safety issues discusses at the top level of management, regularly, by activity sector (%
establishments in the EU-28).
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Sickness absence analysis (ESENER II)

There is a routine analysis of sickness absence? Yes responses (%)




Use of OSH services (ESENER Il)
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Components of the prevention EU system: Where this
project fits in...

SToleil- e[l e IERM < Macro and micro level ‘ sector for a

healthier
Structured ) ‘ working life
approach Strategy of framework

Legal base * Minimum Requirements
Effective -
Labour inspectorate
Awareness « Communicating _
TSeS hn(i)cr?l * Ability to comply - work in the
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Online interactive Risk Assessment
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